
Financial and Other Benefit Support for Upcoming Training Year* 
Annual Stipend/Salary for Full-time Interns  $83,213.76 
Annual Stipend/Salary for Half-time Interns N/A 
Program provides access to medical insurance for intern?  Yes  No 
If access to medical insurance is provided:  
Trainee contribution to cost required?  Yes   No 
Coverage of family member(s) available?  Yes   No 
Coverage of legally married partner available?  Yes   No 
Coverage of domestic partner available?  Yes  No 
Hours of Annual Paid Personal Time Off (PTO and/or Vacation) 30 days per year 
Hours of Annual Paid Sick Leave  N/A 
In the event of medical conditions and/or family needs that require extended 
leave, does the program allow reasonable unpaid leave to interns/residents in 
excess of personal time off and sick leave?   Yes   No 
Other Benefits (please describe):  
• $58,197.60 salary includes only base pay for an O-3 with 0-2 years of service. Please see  
https://militarypay.defense.gov/Calculators/RMC-Calculator/ for more details on  
calculating military pay. 
• Additional $21,276.00 annual compensation in the form of tax-free monthly stipend for  
housing (if residing off-post) and $3,740.16 yearly subsistence allowance (calculated as an  
O-3 without dependents). 
• Sick leave may be unlimited with medical justification in accordance with DoD and Army  
policies 
• Periodic length-of-service pay increases and annual pay increases 
• Eligible for travel on military aircraft 
• Opportunities for continuing professional education (to include specialty fellowships) 
• Full coverage medical and hospital benefits for you and your family, low-cost life insurance,  
disability retirement pay, and retirement options similar to those offered in many private sector 401(k) 
plans  
• Payment of travel expenses and shipping charges for families and personal goods when  
moving to internship site and follow-on assignments 
• Post Exchange (department store) and commissary (grocery store) privileges with lower  
prices and tax savings 
• On-post sports and recreation facilities, childcare, and no or low-cost recreational activities  

 

 
* Note. Programs are not required by the Commission on Accreditation to provide all benefits listed in this table 


